§600.4

Board prescribes the rules and regula-
tions necessary for the implementation
of the Farm Credit Act of 1971, as
amended, and provides for the exam-
ination of Farm Credit System institu-
tions and for the performance of all the
powers and duties vested in the Farm
Credit Administration.

§600.4 Chairman of the Farm Credit
Administration Board.

(a) The Chairman of the Board is the
Chief Executive Officer of the Farm
Credit Administration. The Chairman
is responsible for directing the imple-
mentation of the policies and regula-
tions adopted by the Board and, after
consultation with the Board, the exe-
cution of the administrative functions
and duties of the Farm Credit Adminis-
tration. In carrying out policies as di-
rected by the Board, the Chairman acts
as the spokesperson for the Board and
represents the Board and the Farm
Credit Administration in their official
relations within the Federal Govern-
ment. Under policies adopted by the
Board, the Chairman consults with the
Secretary of Treasury, Board of Gov-
ernors of the Federal Reserve System,
and the Secretary of Agriculture on
specific matters.

(b) The Chairman has the authority
to appoint such personnel as may be
necessary to carry out the functions of
the Farm Credit Administration, in-
cluding the appointment of a Secretary
to the Board and noncareer Office Di-
rectors. The Board has the authority to
approve the appointment by the Chair-
man of a Chief Operating Officer and
career Office Directors. Each Board
member has the authority to appoint
personnel employed regularly and full-
time in his or her immediate office.
The Chairman may not delegate powers
specifically reserved to the Chairman
by the Act without the approval of the
Board. In carrying out authorities and
responsibilities, the Chairman is gov-
erned by general policies adopted by
the Board and by such regulatory deci-
sions, findings, and determinations as
the Board may by law be authorized to
make.

(c) The Chairman as Chief Executive
Officer is responsible for overseeing the
agency’s equal employment oppor-
tunity programs. An Equal Employ-
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ment Opportunity Manager reports di-
rectly to the Chairman as Chief Execu-
tive Officer.

(d) The Chairman, as head of the
agency, has general supervisory au-
thority over the Inspector General. The
Inspector General has the authority to
select, appoint, and employ such offi-
cers and employees as may be nec-
essary to carry out the functions, pow-
ers, and duties of the Office of Inspec-
tor General. The Inspector General is
also authorized to enter into contracts
and other arrangements for audits,
studies, analyses, and other services
with public agencies and private per-
sons, and to obtain the temporary or
intermittent services of experts or con-
sultants or an organization of any such
professionals. In exercising these au-
thorities, the Inspector General is sub-
ject to applicable statutory and regu-
latory constraints, as well as agency
and governmentwide administrative
and budgetary limitations.
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§600.5 Organization of the Farm Cred-
it Administration.

(a) Chief Operating Officer. The Chief
Operating Officer (COO) reports to and
is subject to the direction of the Chief
Executive Officer (CEO) concerning ad-
ministrative matters and to the Board
regarding general planning and policy
matters, budgetary issues, rulemaking
issues, and other matters for which the
Board is responsible. Within this con-
text, the COO has responsibility for
planning, organizing, directing, coordi-
nating, and controlling agency oper-
ations.

(b) Office Directors. Each Office of the
Farm Credit Administration is headed
by a Director. The Director of the Of-
fice of Congressional and Public Affairs
reports to the CEO. The Director of the
Office of Secondary Market Oversight
reports to the CEO on administrative
matters and to the Board concerning
general policy and rulemaking issues.
The Directors of the Offices of Exam-
ination, Policy Development and Risk
Control, and Resources Management



